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Product Release
The way organizations manage their workforce continues 

to evolve, and so do the tools that support them.

The 2026 Product Release brings together our latest 

features to help HR and Payroll teams automate critical 

processes, streamline daily operations, strengthen 

compliance, and improve the employee experience.

Explore the latest enhancements across Sistema TRESS, 

Revolution on the cloud, and +ORDEN, all designed to 

help your organization operate with greater efficiency, 

visibility, and confidence.
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Built for today’s workforce

Intek GTI Terminal

Modern operations require technology that’s reliable, secure, and ready for any work environment.

The new Intek GTI Terminal combines multiple authentication methods with a rugged industrial design and remote management 
capabilities, giving a faster, more secure way to manage attendance while reducing administrative effort.

Offering a more connected and flexible experience, this new generation of terminals integrates various forms of identification and 
remote management capabilities that facilitate operational continuity and reduce the workload on technical teams.

Key capabilitiesKey capabilities

Facial recognition, fingerprint, barcode, and proximity card 
authentication in a single device

Rugged metal housing built for demanding industrial 
environments and extreme temperatures

Faster and more accurate facial recognition

Anti-spoofing technology to help prevent buddy punching and 
fraudulent clock-ins

Compatible with other GTI terminals and additional modules

Remote software updates without on-site intervention

Reduced IT workload across remote locations

Improved operational continuity with minimal maintenance
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End-to-End Payroll
Bring every step of payroll together in one connected process

Payroll disbursement is one of the most critical processes within any organization. Yet many companies still rely on spreadsheets, 
email threads, shared folders, and disconnected approval processes, creating unnecessary uncertainty at one of the most critical 
stages of the payroll cycle.

Traditionally, pre-payroll has been reviewed across multiple tools, validations have depended on manual follow-ups, and payroll 
disbursement has required coordinating multiple steps with limited visibility. The result is rework, version-control issues, and little 
insight into the overall progress of the process.

This streamlined process connects pre-payroll, validations, approvals, and payroll disbursement within a single, fully traceable 
workflow. HR, Payroll, and Finance teams gain complete visibility into every stage, making it easy to see what’s been validated, 
who approved each step, and what still requires action before payroll is finalized and payments are released.

Key capabilitiesKey capabilities

Standardize pre-payroll reviews with configurable checklists 
and review dashboards
Centralize payroll validations, approvals, and responsibilities in 
one connected workflow
Compare payroll versions to identify discrepancies before final 
approval
Manage payroll disbursement with greater control, payment 
confirmation, and a complete audit trail
Reduce spreadsheet dependency and eliminate disconnected 
processes
Minimize errors caused by outdated payroll versions or 
fragmented information
Gain end-to-end visibility across the entire payroll process
Strengthen internal controls and audit readiness

SEND
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Remote Attendance

Today’s workforce isn’t tied to a single location.

Employees work from home, customer sites, branch offices, manufacturing plants, and in the field. As work becomes more 
distributed, HR teams need reliable attendance data without sacrificing visibility or compliance.

+ORDEN Remote Attendance allows employees to securely clock in and out from approved locations while providing HR with 
real-time workforce visibility and accurate attendance records that flow directly into pre-payroll processing.

No additional infrastructure. No disconnected systems. Just a smarter way to manage a distributed workforce.

The workplace is everywhere

With Remote Attendance, you can:With Remote Attendance, you can:

Capture attendance from approved work locations

Improve visibility across remote and field employees

Synchronize attendance with pre-payroll in real time

Reduce payroll discrepancies caused by manual processes

Strengthen audit readiness with complete attendance traceability

Simplify workforce management without additional hardware

AttendanceAttendance
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Get medical leave documentation before payroll is finalized
Medical Leave Management

Key featuresKey features

Receive medical leave documentation sooner

Reduce manual data entry through automated document capture

Minimize payroll corrections and off-cycle adjustments

Improve accuracy for IMSS variable payroll calculations

Reduce compliance risks related to medical leave reporting

Deliver a better employee experience by preventing payroll discrepancies

Late medical leave documentation often results in payroll adjustments, manual 
rework, compliance risks, and employee dissatisfaction.

With Medical Leave Management, employees submit supporting documentation 
directly through +ORDEN, allowing HR teams to review, validate, and process 
medical leaves before payroll is finalized.

Instead of chasing paperwork, HR teams can focus on reviewing accurate 
information and keeping payroll on schedule.



At Grupo Tress Internacional, we build technology solutions that simplify 
complex HR and Payroll processes, giving organizations the confidence to 

work smarter and keep moving forward.
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